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Service Orientation

Opportunities & Inclusion for People with Disabilities
offers various types of vocational training, employment
support and personal strength development for people
with disabilities to attain open employment and social
participation. We endeavour to open up employment and
participation opportunities for service users, showcase
their capabilities, promote integration between abled and
disabled, and build up an inclusive community.

Last year, our core service launched 2 respective
projects aiming to expand further the career choices
and opportunities for service users. Favourable impacts
and fruitful outcome were resulted from the cross-over
among different parties.
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People with different need and different age can also interact happily through art-creation.
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Service Highlights

From Creative Arts to Social Meaning

To face with various user groups such as the disabled, the elders
and the youths, we have developed a platform basing on the
theme of ‘Hopes and Dreams’ to promote social or community
inclusion. Through the progress of making creative arts, the
participants were able to experience and touch the lives of each
other under a meaningful and interesting environment, personal
reflection and growth will be stimulated. These projects were
successful in bringing benefits for different user groups, over
200 persons were served., With these collaborative efforts, every
valuable art represents a blessing towards individual, family and
society: Happiness, Hope and Trust.
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Touching Stories of our participants were displayed at A-Soulroom.
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Chi Ming and Sheung
are teammates of
A-Soulroom, they
taught participants to
make leather coins
bag.

Partnership Projects

From Vocational Training to Career Development

A-Soulroom has commenced its service since the end of 2014,
This project, which advocated the joint participation of youths and
people with disabilities, was committed to promote one’s healthy
beings by means of art-creation. The logo of A-Soulroom depicts
a window which allows the public to refresh their understanding
about people with disabilities as well as the emotional distress
of youths. We promote positive interaction between insiders and
outsiders of the window through 3 processes as follows:

Art: facilitation of personal growth
Sharing: relationship building and mutual learning

Reflection: re-construction of life meaning

One of the project’s distinctive features was to employ people
with disabilities to be assistant trainers of ‘leather-products
making class’. Through mastering the art-creation skills, they
could develop their own career or broaden their scope of
career choices. During the first quarter of service, A-Soulroom
has attracted 3 corporate clients (Belton Technology Holdings
Limited, Celestica Hong Kong Limited and LAAB) to procure our
products. Moreover, more than 120 participants showed up in
our inclusive programmes and 51 professional staff joined our ‘art
and mental health training’.
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With the funding support of the Social Welfare Department under
the ‘Enhancing Employment of People with Disabilities through
Small Enterprise’ Project. Our appreciation was also extended
to the Electrical and Mechanical Services Department (EMSD)
for identifying suitable venue locating at its Headqguarters for us.
Unlike our previous food outlets, &other Café would serve mainly
ltalian coffee and light refreshment for the customers. Other than
broadening the exposure of people with disabilities in various
types of food industry, we wish to expand their job skills and
increase their career choices.
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With support of Social Welfare
Department, &other Café
increases career choices of
people with disabilities.
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£ Participants enjoy
\ hand-making leather
products
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&other Café is ready, please offer your support!
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Mr. Frank Chan, JP, Director of EMSD and the management team
are the supporters of &ther Café.
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Outlook
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pportunities & Inclusion for People with Disabilities purports to

break through the traditional service framework. We will focus on
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capabilities of our senvi

R EARRERATNASENEETS S for community inclusion. In the coming years, our work will be
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1. To develop services which can uncover the talents of people
with disabilities, expand their job placements and increase
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2. To open up more channels for promoting public understanding

AYERF ° about the people with disabilities.

their training opportunities;
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Service Statistics (as at 31° March, 2015)
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Tsui Lam Integrated Employment Tsui Lam Integrated Vocational
Vocational Service Rehabilitation Service
Rehabilitation Commercial-hired Transport Service
Service for People with Disabilities
EH 218 60 44
Capacity
THBABRKAY
Average enrolment 222 60 44
per month
ERINARERASE
ROR AR #S 12 14 /

No. of successfully
discharged cases
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Sunnyway — On-the-job Training Programme for Young People with Disabilities
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Capacity 81
LB RHAN 84
No. of served cases
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No. of successfully discharged cases
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Total no. of meals provided by inclusive team 89,843
SBBENTRIEMTAERE 8,459

Total working hours of employed-people with disabilities

BBFH
A-Soulroom

RN FHNE »
No. of inclusive programmes

THHMHAZNAR 163
Beneficiaries of inclusive programmes

REEATRIENRERY 26

Total working hours of employed-people with disabilities
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